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When considering migration
there are so many questions
that need to be answered. We
will try, but if we don’t know
the answer, we will probably
know someone who does.
Some of the topics other
migrants have asked for
information on include:-

e Buying a House

¢ Renting property on your
arrival

e Banking

o Tax & Trusts laws (UK to
NZ)

o Child care and schooling

e Moving money to NZ

e Moving Pets to NZ

o Relocating your belongings

e Buying and Driving a car in
Nz

e Kiwisaver (NZ pension
scheme)

e Tax advice on keeping a UK
rental property

If you would like information
regarding the above topics or
you have other topics to
suggest please click here and
request the info. We have
teamed up with a number of
specialist providers who have
built  businesses  helping
people like you.

Welcome to the October Catalyst newsletter.
Where is 2010 disappearing to? Needless to
say, after the year we have had, the retail
sector is excited about Christmas and stores are
already sporting Christmas trees and all the
decorations! That said there is still plenty to be
done before we can relax with a cold beer
whilst watching the Christmas turkey cooking
on the barbecue.

Last newsletter | mentioned the earthquake
that rocked Christchurch on September 4th. In
the first few weeks people focused on regaining
some kind of normality in their lives before
assessing the level of damage. With an
occurrence of this scale this process has taken
some time but I'm pleased to say that the
cleanup operation has started. A real
understanding of the scale of work to be done
is starting to dawn on people.

Shortly after the earthquake economists were
predicting a 0.3% drop in GDP over a 3 month
period. After this, the economy is likely to
experience a significant boost which will easily
outweigh the effect of the GFC.

On a visit to Christchurch last week we met a
number of clients in both the consulting and
contracting sectors who have noticed an
increase of work across the board. The
consultants are busily moving staff from around
the country into Christchurch offices in an
attempt to keep up with the demand. This
means any slack within the industry across New
Zealand has been taken up and we are already
seeing new vacancies posted.

LSD trips — as popular as ever!!!

The contractors on the other hand have
suddenly received a huge influx of work and
are now in the process of recruiting people to
assist. They too have moved personnel from
around the country but with most companies
already quite lean after the recession they
realise they have to look externally for the
right people.

Much of the initial work is in the residential
sector and can range from aesthetic repairs
such as cracks and repainting to complete
rebuilds. One of the biggest requirements is
for Quantity Surveyors ranging from
Graduates with one or two years experience
through to Intermediate and Senior people.
Those of you who regularly check will have
seen positions posted on the Catalyst Job
Board (www.catalystjobs.co.nz) and if you are
interested | encourage you to either apply or
contact us directly. Around the rest of the
country things are carrying on as normal with
a slow climb out of the recession.

Exciting news for New Zealand is the securing
of the filming of the two part Hobbit movies.
Intervention by the Government was required
as the Australian and NZ actors unions almost
blew the opportunity with a proposed
boycott. The Lord of the Rings trilogy made a
massive impact on global awareness of our
country. It would have been disastrous to lose
the opportunity to Eastern Europe.

Finally — our LinkedIn group has reached 800
members with healthy debate raging. Let us
know by email if you wish to join.

In 1996, when | commenced my recruitment career in New Zealand, our clients had no idea how to recruit engineers directly from the UK. The clients were scared
off by the perceived risks. It was put in the too hard basket. Only if people arrived on what the South African’s called the Look, See and Decide (LSD) trips were

clients interested.

Over the following years, the Global Skill Shortage (GSS) came to the forefront and clients realised they had to hire over the telephone before the candidate was
snapped up by a competitor. The Global Financial Crisis (GFC) has slowed this process considerably with only a few high demand candidates securing interviews
with an 83% conversion from interview to offer.

Recently we have seen candidates take back control of the process and arrive in New Zealand to check the place out and to meet with potential employers. It
appears the time of the LSD trip has resurfaced. So if you want to beat the GFC and be here in the next 6 months, back yourself, plan an awesome LSD trip and

give us a call.
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Available
Roles:

Don't forget to
keep an eye out on
our live job board
for up to the
minute
information
regarding
opportunities to
get you started
with taking that
first step towards
making a move to
New Zealand a
reality.

Check out the

website at
www.catalystjobs.co.nz

Guy Dunscombe
Case study of moving from the UK to NZ

Current Employer: Opus International Consultants

Guy first approached Catalyst at the beginning of February 2010. Guy was interested in furthering his career by gaining
international experience and as he had visited NZ five years previously he knew what New Zealand could offer him both from
a career and lifestyle perspective.

Q. What inspired you to consider moving with your family to New Zealand?

A. It was primarily the professional opportunities that drew me to NZ although it also provides a great opportunity to live in a
new place and make the most of New Zealand'’s fantastic outdoor lifestyle.

Q. Has New Zealand lived up to your expectations?

A. Yes, it definitely has. Over the last 3 months | have had the opportunity to work on some exciting projects and gain some
fantastic experience.

Q. How has your life changed since moving to New Zealand?

A. | now live 2 minutes walk from the beach and have a 20 minute cycle commute to work which is fantastic - especially
compared to commuting across London! | have also had the opportunity to visit some amazing new places and try lots of new
outdoor activities.

Q. What one thing would you have done differently?

A. The only thing | would have done differently would be the timing of my move. | moved at the start of July from the English
summer to the NZ winter and in retrospect it would have been good to make the most of the English summer before | left!

Q. What one thing do you wish you had known about before moving?

A. | think | pretty much had all the information | needed before landing. The combination of the support provided by Catalyst,
my future employer and my Kiwi friends meant there were luckily no real surprises on arrival!

Q. What advice would you pass to someone commencing the process?

A. Just go for it. It’s a big move and it’s easy to find reasons not to do it but it’s an amazing place with fantastic opportunities
and therefore definitely worth it.

Useful Facts...

First interview to offer — 4 weeks

First contact to arrival — 155 days

In this section we introduce you to one of our business partners. We intend to provide you with introductions to range of specialists who can assist with your
move from the UK to NZ as smooth as possible. If you have any specific requests for information, please do not hesitate to ask.
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Mireille Verdonkschot
mverdon@catalystjobs.co.nz

Address: 20B Landscape Road
Mt. Eden
Auckland, 1024
New Zealand

Phone: +649307 6111
UK (Free): 0808 234 3587
Fax: +64 9 307 6110
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www.catalystjobs.co.nz

CV Writing tips for the New Zealand Market

All employers seek to reduce the inherent risks associated
with recruitment. This can become particularly apparent when
recruiting overseas staff. Simply put, Kiwi employers prefer to
employ local candidates, which put international candidates at
a disadvantage from the start.

To secure a position in New Zealand you will need to prepare
a résumé that presents your work experience in the best
possible way to hopefully secure interviews and job offers.
Potential New Zealand employers are not likely to know the
companies you have worked for or projects that you have
worked on, therefore you will need to provide more
information than you would in your current location. Your
résumé will probably need to be 5 to 7 pages long and contain
descriptions of your employer, role and the projects you have
worked on.

An indication for each employer could be...

Employment
Duration

Company Name

three to 5 lines of company description:
XOXKXXKXXKXHKXKKXKKXKKXKXXKXXKXKXKKX
HOOKXXKXHKXKKXKKXKXKXXKXXXXXK

Dates position  Position Title

Held three to 5 lines of job description:
XXXXXXXKXXXXKXXXXKXXXKXXXKKXXXKXXXKXXX
XOOOKXXXKKXXXXXXXXKXXXXKKXXKXXXXX

Responsibilities

& Achievements:

Project 1 Title, description (including construction
style), scale (stories, m>, £'s/S's, etc),
specialist techniques used, your contribution

Project 2

Project 3

Etc...

Dates position Position Title #2

Held three to 5 lines of job description
XXOXXXXKXXXXKXXXKKXXXKXXXKKXXXKXXXKXXXXKX
JOOOKKXXXXXXXXXXXXKXXXKXXXXKX

Responsibilities

& Achievements:

Project 1 Title, description (including construction style),
scale (stories, m>, £'s/$’s, etc), specialist
techniques used, your contribution

Project 2

Project 3

Etc...

This style of résumé layout gives you the best chance of securing
interviews. You should include all positions; however, you
should provide more information for more recent roles and less
for those in the distant past.

It is also important to note that NZ employers rarely ‘chase’
international applicants, (due to the perceived additional risk),
therefore you will need to be committed to immigrating to NZ.
You must demonstrate your commitment to migrating by
indicating your compelling reason for moving to NZ, research
completed, potential date of arrival, etc.

Please also remember that although salaries for professionals
within New Zealand provide for a great lifestyle in New Zealand,
they do not always compare favourably to your home location
(depending on your current locale) but we have some great
information that explains that New Zealand is not only an
inexpensive place to live, but there are so many exciting things
to do, and that we have some of the best and safest cities in the
world.

Finally, nothing demonstrates your commitment higher than
calling us directly on 0808 234 3587. This will allow significant
amounts of information exchange which will help both sides
progress any potential application.
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